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 Maya Ciera Holmes, 10

“I would ask  President Obama if he could 

make the environment a better place 

because the factories and the smoke are 

polluting the water and the air.”
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One of the great discussion topics centers on the 
question, “Are leaders made or born?” And while there 
are many opinions on the subject, most will tell you 
that the answer is “yes” to the question.

Recent studies indicate that 80% of leadership is learned, that 10% is one’s DNA 
and that the remaining 10% (which outweighs the other 90%) is one’s attitude.

At Owens & Minor, we are big believers in mentoring not only our teammates, 
but the communities we serve.  Mentoring, to us, is sharing information, giving 
people the freedom to express themselves, not being afraid to stick our necks 
out and emphasizing the fact that the only people that don’t make mistakes 
are the people that don’t do anything.  We want our people to learn and grow.  
When one is through learning, they are through.  They stop growing and the 
status quo is a way of life with them.  

Great mentors take an active interest in the people they are mentoring.  They 
are there to serve them, to help them achieve their dreams, to gain self-
confidence and to reach heights they thought unachievable.

Our goal in establishing Owens & Minor University is to make sure that we 
have the best trained workforce in the industry.  Our teammates participate 
in many leadership classes taught by our staff and outside sources.  Our 
Chairman, CEO and other officers are very involved in teaching classes on 
leadership with a particular emphasis on ethics.  Like a great mentor should 
be, they draw upon their life experiences to help others succeed.  They openly 
share what they have done right and what they have done wrong.

Mentoring at Owens & Minor is not just a word; it’s a way of life.  What makes 
it so effective, however, is our philosophy that when one teaches, two learn.

When you were a child or young adult, was there someone 
in your life—a teacher, neighbor, relative, coach, friend, or 
boss—who encouraged you, showed you the ropes, and 

helped you become who you are today?  That person was a mentor to you. 

Virginia Mentoring Partnership (VMP) believes that young people can do 
great things with the support and guidance of caring adults. VMP envisions a 
day when every child in our community will have the support of mentors who 
encourage them to reach their full potential. That is why we exist – to provide 
technical assistance to mentoring programs and training for volunteer mentors 
in order to increase the quality and quantity of mentoring relationships for 
Virginia’s young people. 

VMP is proud to join Style Weekly as they recognize outstanding youth in 
our community. These kids inspire us with their talent, sense of purpose, and 

service to others. They help us imagine the world in new and creative ways. 
They ask us to dream big. As we celebrate their achievements, VMP asks you 
to dream big – to imagine a Richmond community where all young people 
receive the support, encouragement, and guidance they need to reach success. 

To learn more about how you can start a mentoring program or volunteer as a 
mentor in a school or community program, 
contact Virginia Mentoring Partnership at 
(804) 828-1536 or visit www.vamentoring.org.  
Every child deserves a chance to learn and 
grow.  Thank you for helping make sure they 
get that chance.

Success stories come in many different packages but it 
has long been known that an excellent music program 
can shape young lives in immeasurable ways.  Such 

is the story of Kyffin Salter, a 14 year old, 9th grade boy at Hermitage High 
School.  Kyffin’s talent for music formally began in 4th grade when he joined 
chorus and began learning to read music.  Despite having a significant hearing 
impairment he sang with perfect pitch and enjoyed years of participation in 
all county award winning choral performances at Brookland Middle School.  
In addition he began playing upright bass in the school orchestra and swiftly 
moved to first chair.  His musical interests expanded to guitar as well and it 
became evident that his career aspirations were destined to be musical.

In 2008 his supplemental training began at Richmond’s own Key Signatures, 
and his future is brighter than ever.  Having lost his musical father at a young 

age, Kyffin naturally turned to his music teachers- Dean Fields (guitar) and 
Cameron Ralston (bass) for guidance and instruction, but the mentoring 
he has received from them has been priceless.  Besides being accomplished 
musicians themselves, both these young teachers model rare qualities of 
caring and character that have made life-long imprints on 
the students they teach.

Giving Kyffin the gift of their experience and love of music 
has only enhanced his own goals for music and in life, and 
his future promises a resounding ring of success as he 
meets his goals in music and in life.

PricewaterhouseCoopers supports 
mentoring.  In fact, we do it every 

day -- from mentoring our own people throughout our organization, to mentoring 
youth in our community through instructing classes with Junior Achievement, 
volunteering with The Salvation Army Boys and Girls Club of Richmond, and our 
involvement with Virginia Mentoring Partnership.

At PricewaterhouseCoopers, we believe nurturing bright minds leads to brighter 
futures.  PwC mentors provide a unique point of view, drawing upon their breadth 
of experiences, and serving as a sounding board for students’ concerns as it 

relates to academics and career goals.  By building trusting relationships, sharing 
knowledge and inspiring others, PwC seeks to encourage young people and help 
shape future generations of corporate and community leaders. 

PricewaterhouseCoopers believes in Richmond’s youth.  So does Virginia 
Mentoring Partnership.  That is why PwC is proud to support Virginia Mentoring 
Partnership in their efforts to advance the high-quality mentoring programs in 
Virginia and train mentors who offer the wisdom, guidance and support that 
young people need.




